Clemson University Supplemental Retirement Plans Company Listing
For more complete information about any of the plans or funds below, including risks, charges and expenses, please obtain the
applicable prospectus and/or the program description from your financial professional. Please read them carefully before you

invest or send money.
401k & 457 Plans:

South Carolina Deferred Compensation Program / ING (Record keeper)
200 Arbor Lake Dr, Ste 125 Columbia, SC 29223 web site: https://scrs.ingplans.com

1-866-826-7283 Toll-Free 8am-8pm — when asked for SSN press 0.
Agent: Brooks Curran (803) 754-7997 ext 5 brooks.curran@us.ing.com
NEW PARTICIPANTS: List the Clemson University Payroll Code of 1124 on the enrollment form

403b Plans:
Ameriprise ING TIAA-CREF
Ameriprise Financial Advisors Blake Campbell Preston Rainer
Tom Pollock PO Box 658 (877) 535-3910 ext. 1367

105-3 Wall St.

Clemson, SC 29631

(864) 654-7172 (864) 654-0837
thomas.m.pollock@ampf.com

Pendleton, SC 29670-0658
(864) 261-9674, (864) 654-3121
blake @acifinancial.net
www.acifinancial.net

prainer@tiaa-cref.org

Online Enrollment Instructions:

-Log on to www.tiaa-cref.org, click Open
Account on upper right corner, click
retirement plans, and click Apply Online
Now! CU Access code SC100556
-Hotline 1-800-842-2888

American Funds

=Wells Fargo Advisors

=sGreat American Advisors
=usStrickland & Baker Financial, Inc
==smnThe [nvestment Center
==nmn\\/orld Group Securities, Inc

MetLife

Bert Campbell, CLU, CHFC

P.O. Box 658

Pendleton, SC 29670

(864) 654-3121 or 1-800-811-8012
bert@acifinancial.net

blake @acifinancial.net
www.acifinancial.net

USAA Life

**Eligible Members Only**
9800 Fredericksburg Road
San Antonio, TX 78288
(800) 531-8292 ext. 23920
WWw.usaa.com

Equitable

AXA Advisors

Chris Miller

1200 Woodruff Road Suite A-3
Greenville, SC 29607

(864) 250-9033, Fax: (866) 269-6341
christopher.miller@axa-advisors.com

New York Life

Gene Adkins

717-B W. North 1% St

Seneca, SC 29678

(864) 885-1492 / fax (864) 888-8789
Cell (864) 444-0756
readkins@ft.newyorklife.com

www.GeneAdkins.com

VALIC

VALIC Financial Advisors, Inc.

T. Scott Clark, CFP

105 Eagle Creek Dr., Simpsonville, SC 29681
864-483-1512 or national voice-mail:
1-800-892-5558 (ext. 88636)
scott.clark@valic.com

VALIC.com

Fidelity Investments

PO Box 770002

Cincinnati, Ohio 45277-0090
1-800-343-0860
www.fidelity.com/atwork

T Rowe Price

Retirement Operation Group
P.O. Box 8900

Baltimore, MD 21289-0300
1-800-492-7670,
WwWw.troweprice.com

= Wells Fargo Advisors / Ingrid J. Lampe, PO Box 1809, 457 123-ByPass Seneca, SC 29678 (864) 882-4924 or (800)825-4924 Fax (864) 882-3603
ingrid.lampe@wfadvisors.com , http://home.wfadvisors.com/ingrid.lampe
==Great American Advisors / Jerry O’'Dell 315 Stratford Dr, Seneca, SC 29678, (864) 882-5981, odelljerry@gaa.net

=== Strickland & Baker Financial, Inc / Charles C. Baker, Randy Strickland, Mailing address: P.O. Box 188 Clemson, SC 29633-0188, Physical address: 402-1

Pendleton Road, Clemson, SC (864) 654-5043 or (800) 585-5816 Fax (864) 654-5083 ccbakersbf@bellsouth.net

===xThe Investment Center / James L. Charbonneau PO Box 397 Seneca, SC 29679 (864) 888-8700 Fax (864) 888-0826
jcharbonneau@investmentcenters.com, Deborah Talley, Greenville, Tracy Klukkert, Seneca
===un\\/orld Group Securities, Inc / Joseph Dickey, PhD 104 Commons Blvd, Suite C Piedmont, SC 29673 (864) 269-2686 jdickey5244M@wfgmail.com or
www.jdickey.wfgnet.com or Carl Kennedy, PhD 100 Debra St, PO Box 728 Seneca, SC 29679 (864) 882-8187 ckennedy4604M@wfgmail.com

These annuity companies and representatives have met CU's enrollment requirements by being licensed with The SC Department of Insurance and by having 10

or more employees enrolled in payroll deduction for the supplemental retirement plan they represent. The 401k, 457, and 403b plans have met IRS

requirements. The University neither endorses nor recommends one investment vehicle over another. Additional companies may be added as space permits in

the CU computer system and as long as the companies meet all the requirements which include being able to accept and track employee and employer

contributions separately. New additions also require that a company agent be available to complete enrollment paperwork and the CU Request for Reduction in

Salary form for annuity transactions.
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