
CLEMSON EMPLOYEE REFERRAL PROGRAM 

Clemson University’s employee referral program will launch January 17, 2017. The employee 
referral program will facilitate the hiring of talented individuals to the University by allowing its 
existing faculty and staff to act as talent scouts and University ambassadors.  

How does the employee referral program work? 

Clemson University’s existing faculty and staff act as talent scouts and ambassadors for the 
University. In the event that an eligible Clemson employee is instrumental in the University 
securing a new hire, that employee will be rewarded. For each referral that gets hired into an 
FTE position, the referring employee will receive a $500 reward.  

How can Clemson employees enroll in the employee referral program? 

The electronic enrollment site will become available prior to January 17, 2017. Watch for 
future communication from the Office of Human Resources.  

How will Clemson employees be able to use social media to improve their referrals? 

Clemson University’s employee referral program allows existing University faculty and staff to 
send private job invitations and automatically mass share jobs via social networks. Employees 
will be able to connect their social media accounts to the online employee referral program to 
take advantage of its automated services, making it easy for Clemson employees to recognize 
friends who are good matches for positions. Also, an “Auto Share” option will automatically 
send preset messages to friends who match new position job descriptions.  


