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EDUCATION 

CLEMSON UNIVERSITY  
     Educational Leadership Doctoral Degree Expected August 2024 

Master of Human Resource Development August 2018 

COLORADO STATE UNIVERSITY – GLOBAL CAMPUS  
Bachelor of Science - Organizational Leadership 

Concentration: Human Resources and Organizational Development 
April 2015 

GREENVILLE TECHNICAL COLLEGE  
Associate of Arts - Communications/ Humanities/ Social Sciences Concentration  May 2011 

 
 

ACADEMIC APPOINTMENTS 
Clinical Assistant Professor and Program Coordinator              July 2022 – Present 
Human Capital Education and Development 
Educational and Organizational Leadership Development 
College of Education, Clemson University 

 
RESEARCH INTERESTS 

• Nontraditional student experience and academic success 
• Student career and professional development 
• Effective mentoring programs 
• Virtual and remote student experiences 
• Instructional Design / Online Course Development  

 
GRANTS 

• Lab Classroom Infrastructure Grant. Clemson University Office of the Provost. The Human Capital Education and 
Development (HCED) Hub. Summer 2023. $9,950. 

 

RESEARCH AND SCHOLARLY ACTIVITY 
• Boettcher, M. L., Rahemi, Z., Riggins Seawell, K., Deaton, C. (accepted). Using Popular Culture in the 

Classroom. National Teaching and Learning Forum 

• Riggins Seawell, K. (Host). (2023, March 19). Pop Culture in the Classroom featuring Seth McKelvey (No. 23) 
[Audio podcast episode] In The Contemporary College Student. Boettcher, M. (Producer) 
https://open.spotify.com/episode/36lFe4coeImw5LHj7UXMyQ?si=73b67c706c874c3d  
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ADDITIONAL PROFESSIONAL EXPERIENCE 
Clemson University MBA Program, Greenville, SC    February 2016 – June 2022 
Assistant Director of Career Services and Student Experience 

• Empower students by helping them to identify, pursue and achieve their professional goals; Offer 
individual and group career counseling to current students and alumni; Advise on resume writing, online 
presence, skill development, job search strategies, interviewing and negotiating offers, resulting in a 95% 
placement rate for the 2020 - 2021 academic year. 

• Develop, facilitate, and promote programming such as workshops, career development seminars, and 
networking events, leading to an increase in student engagement of 73%. Created a fully online pre-MBA 
course through Canvas to connect with students prior to entry. 

• Engage in student and alumni groups to promote collaboration and discuss and address career-related 
needs and concerns. Lead Job Search Work Teams and serve as Advisor for the MBA Student 
Association. 

• Launched student Case Competition teams to allow a select group of students to compete in both domestic 
and international business challenges. 

• Core member of a university-wide team tasked with developing and maintaining mentoring programs and 
resources for current students and alums. Lead member of the Powers College of Business implementation 
team, re-designing the Tiger Ties Mentoring program to include peer-to-peer, student to alumni, and 
graduate-level mentoring options. 

Ideal HR, Greenville, SC            January 2014 – January 2016 
HR Account Manager 
Greenville County Parks, Recreation, and Tourism         March 2010 – January 2014 
Revenue Facility Coordinator, Westside Aquatic Complex, Greenville, SC 

 
TEACHING AND ADVISING 

CLEMSON UNIVERSITY – COLLEGE OF EDUCATION  
 

COURSE TITLE TERM MODALITY 
EDHC 3100 – Systems and Organizational Learning Improvement Fall 2022 Online 
EDHC 3200 – Generational Learning and Motivation in the Workplace Fall 2022 Online 
EDHC 3210 – Practical Research Fall 2022 Online 
EDHC 4100 – Program Evaluation Spring 2023 HyFlex 
EDHC 4200 – Design Based Thinking Spring 2023 Online 
EDHC 4300 – Human Capital Learning & Analytics Spring 2023 Online 
EDHC 4330 – Advanced Information Technology & The Future of Work Spring 2023 Online 
EDHC 3300 – Concepts of Human Capital Education & Development Summer 2023 Online 
EDHC 3200 – Generational Learning and Motivation in the Workplace Fall 2023 HyFlex 
EDHC 4110 – Improvement Science Fall 2023 Online 
EDHC 4220 – Effective Online Learning and Development Fall 2023 Online 

 
CLEMSON UNIVERSITY – COLLEGE OF BUSINESS 
 

COURSE TITLE TERM(S) MODALITY 
MBA 8880 – Internship Course August 2019-May 2022 Online 
MBA 8990 – Strategic Human Resource Management  August 2019-August 2022 Online 

 
ADVISING:  

• Mentor / Supervisor to Graduate Assistant Richard Scott           AY 2023-2024 
• Mentor to Graduate Assistant Sara Evazynajad           AY 2022-2023 
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SERVICE 
College 

Human Capital Education and Development Committee             2022 – Present 
EOLD Program Coordinators Committee               2022 – Present  
 
University 

Grand Challenge Scholars, Design-a-Thon 2023 – Mentor             2023 

National, State, Regional 

Association for Talent Development – Professional Member              2022 – Present  
Association for Human Resource Development – Member/Conference Paper Reviewer          2022 – Present 
American Evaluation Association - Member                2022 – Present  
National Association of Colleges and Employers Member                       2016 – 2018; 2023 – Present 
Online Learning Consortium - Member               2022 – Present 
      

ADDITIONAL COMMUNITY AND LEADERSHIP EXPERIENCE 
Business Mentoring Subcommittee Member               2021 - 2022 

Powers College of Business Mentorship Program Implementation Team                        2020 - 2022 

TigerLink Training Team, Clemson University (Leadership Team)               2019 - 2022 

Junior Achievement    
Classroom Volunteer                 February 2017 – 2022 
Skit Presenter, Junior Executive Challenge         April 2019 
Communications Workshop Leader, JA Titan Challenge        April 2018 

MBA Student Association Advisor                     2016 - 2022 

Greenville Society for Human Resource Management Member                                                      2014 - 2022 
Student and Early Career Committee                         January 2014 – December 2019 

 
MBA Career Services and Employer Alliance Member                                                                               2016 - 2022    

New Member Committee            March 2016 – June 2018 
 

Upstate Chapter of the Association for Talent Development Member                  2012 - 2016 
Vice President of Professional Development & Student Outreach         January 2014 – December 2015 

 

PROFESSIONAL DEVELOPMENT AND CERTIFICATIONS 
Faculty Learning Community (Incorporating Pop Culture into the Classroom)          

 
2022-2023 

YellowDig 
Instructor Certification 

2021 

VoiceThread 
Certified Educator 

2021 

Online Learning Consortium 
Fundamentals: Increasing Interaction and Engagement 

2019 

Worldwide Association of Business Coaches 
Registered Corporate Coach / Everything DiSC Facilitator 

2017 

Target Training International 
Certified Professional Behavioral Analyst; Certified Professional Motivational Analyst 

2015 

 


