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Summer Insurance and Benefits Coverage/Deductions

For 9-month Faculty

State Insurance Coverage

Medical, Dental, Vision, Life Insurance and Long-Term Disability Coverage

e No interruption in coverage.
e Premiums for May, June and July of 2025 are deducted from May 15, 2025, paycheck.
e Total cost of coverage for August 2025 is deducted from August 29, 2025, paycheck.

South Carolina Retirement System (SCRS) and State
Optional Retirement Program (ORP) Contributions

e Regular 9% retirement contribution is deducted from May 15, 2025, paycheck.
e Any additional summer pay will also have 9% deducted.

Supplemental Retirement Plan (SRP) Contributions

401(k), Roth 401(k), 457(b), Roth 457(b), 403(b) and Roth 403(b)

e SRP contributions are notdeductedfrom May through August paychecks.

MoneyPlus Deductions

Medical Spending Account (MSA), Limited-Use Medical Spending Account (LMSA)
Dependent Care Spending Account (DCSA) or Health Savings Account (HSA)

e Contributions to MoneyPlus accounts are not deducted from May through August paychecks.
e Account fees for May, June and July are deducted from the May 15, 2025, paycheck.

e FeesforAugust 2025 are deducted from the August 29, 2025, paycheck.

e You can continue filing claims for reimbursement overthe summer months.

Supplemental Insurance

¢ Nointerruption in coverage.
e Premiums for May, June and July of 2025 are deducted from the May 15, 2025, paycheck.
e Total cost of coverage for August 2025 is deducted from August 29, 2025, paycheck.
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