&% HUMAN RESOURCES

2026 Summer Insurance and Benefits Coverage/Deductions
for 9-month Faculty
State Insurance Coverage

Medical, Dental, Vision, Life Insurance and Long-Term Disability Coverage

No interruption in coverage.

Premiums for May and June of 2026 are deducted from May 15, 2026, paycheck.

Premiums for July and August 2026 are collected from summer paychecks in July and August, if
available. If no pay is received for a given pay period, the outstanding benefit premiums will be
collected on the next available paycheck.

South Carolina Retirement System (SCRS) and State
Optional Retirement Program (ORP) Contributions

Regular 9% retirement contribution is deducted from May 15, 2026, paycheck.

Any additional summer pay will also have 9% deducted. If you do not receive a paycheck for a given
pay period, the missed retirement contribution will not be collected on a future paycheck to make
up for the missed amount.

Supplemental Retirement Plan (SRP) Contributions

401(k), Roth 401(k), 457(b), Roth 457(b), 403(b) and Roth 403(b)

SRP contributions are not deducted from May and June paychecks.

Starting in July 2026, if summer pay is received, SRP contributions will be collected if pay is
available. If you do not receive a paycheck for a given pay period, SRP contributions will not be
collected on a future paycheck to make up for the missed amount.

Participants are encouraged to review the Benefits Summary tile within Employee Self Service to
view current per-paycheck and year-to-date totals for their current contributions. Voluntary
contributions can be started, changed or canceled at any time to ensure you meet your contribution
goals for the calendar year and do not surpass the stipulated IRS limits for 2026. The
Supplemental Retirement Programs webpage includes instructions for updating contributions and
the IRS contribution limits for 2026.



https://cubshr.clemson.edu/psc/ps/EMPLOYEE/HRMS/c/NUI_FRAMEWORK.PT_LANDINGPAGE.GBL
https://www.clemson.edu/human-resources/benefits/retirement/supplemental/index.html

MoneyPlus Deductions

Medical Spending Account (MSA), Limited-Use Medical Spending Account (LMSA)
Dependent Care Spending Account (DCSA) or Health Savings Account (HSA)

e Contributions to MoneyPlus accounts are not deducted from May and June paychecks.

e Account fees for MSA, LMSA, and DCSA for May and June are deducted from the May 15, 2026,
paycheck.

e Fees for July and August 2026 are deducted from summer pay you receive in July and August. If no
pay is received for a given pay period, the outstanding fees will be collected on the first available
paycheck.

¢ You can continue filing claims for reimbursement over the summer months.

e Health Saving Account (HSA) participants are encouraged to review the Benefits Summary tile
within Employee Self Service to view current per-paycheck and year-to-date totals for their HSA
contribution. Voluntary contributions can be started, changed or canceled at any time to ensure you
meet your annual contribution election for the calendar year and do not surpass the stipulated IRS
limits for 2026. Your health coverage level determines your contribution limit.

o $4,400 for self-only coverage;

o $8,750 for family coverage; and

o Additional $1,000 catch-up contributions for members ages 55 and older.
o

To make changes to your contribution amount, complete a Notice of Election form and
submit it to empins@clemson.edu.

Supplemental Insurance

e No interruption in coverage.

e Premiums for May and June 2026 are deducted from the May 15, 2026, paycheck.

e Premiums for July and August 2026 are collected from summer paychecks in July and August, if
available. If no pay is received for a given pay period, the outstanding premiums will be collected on
the first available paycheck.


https://cubshr.clemson.edu/psc/ps/EMPLOYEE/HRMS/c/NUI_FRAMEWORK.PT_LANDINGPAGE.GBL
https://www.peba.sc.gov/sites/default/files/2026_active_noe.pdf
mailto:empins@clemson.edu

	South Carolina Retirement System (SCRS) and State Optional Retirement Program (ORP) Contributions
	Supplemental Retirement Plan (SRP) Contributions
	MoneyPlus Deductions
	Supplemental Insurance

