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Recruitment Advertising Guide

The Office of Human Resources provides centrally funded advertisement subscriptions that are
available to departments at no cost. These subscriptions include:

e Higher Ed Jobs (unlimited postings)
¢ Inside Higher Ed (unlimited postings)
¢ The Chronicle of Higher Education (limited availability of pre-paid postings)

All faculty postings will automatically be posted to the subscription sites with unlimited postings,
while postings to the Chronicle will occur when requested by the department. Once the inventory of
prepaid Chronicle postings is depleted, the cost will be the responsibility of the department.

Other Advertising Services Provided by OHR:

e Complimentary Social Media Package: Clemson Careers' X and Instagram pages.

e Stored Advertising Images

e Advertising Consultation for Marketing Customization (If required)

e Marketing Services: Identification of Job Type Based Marketing Channels and data on
effectiveness of selected advertisement outlets.

In addition to these subscriptions and services, OHR has also curated advertising
recommendations tailored to specific industries and job types. These lists are designed to help
departments target the most relevant audiences and enhance recruitment outcomes. These
packages are free of charge.

The Academic/Extension Package

This package is appropriate for all faculty and extension hires. Examples include Associate
Professor, Assistant Professor, Professor, Lecturer, and Extension Agent / Associate.

e HigherEdJobs.com
e Inside Higher Ed

e Indeed
e Linkedln
The Business Package

This package is appropriate for specific administrative/financial hires. Examples include Business
Officer, Accountant / Fiscal Manager, Student Services Manager, Student Services Program
Coordinator and Program Manager / Coordinators.
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e HigherEdJobs.com
e Inside Higher Ed

e Indeed

e LinkedIn

The Athletics Package

This package is appropriate for athletic department and athletic academic support positions.
Examples include Athletic Academic Advisor, Athletic Coach, and Assistant / Associate Athletic
Director.

e HigherEdJobs

e Inside Higher Ed
e Indeed

e LinkedIn

The Engineering Package

This package is appropriate for all College of Engineering hires. Examples include Associate
Professor, Assistant Professor, Research Assistant, Post-Doctoral Fellow, Lecturer.

e Engineering.com
e HigherEdJobs

e Inside Higher Ed
e Indeed

e LinkedIn

The Finance and Accounting Package

This package is appropriate for finance or accounting-related jobs. Examples include Fiscal
Technician, Account / Fiscal Analyst and Auditor.

e Financial Executives Networking Group
e Foundations Financial Officers Group

e HigherEdJobs

e Inside Higher Ed

e Indeed

e LinkedIn
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The Trades / Technical Package

This package is appropriate for trades/technical jobs. Examples include Trades Manager, Trade
Specialist (Plumber, Electrician, HVAC, Carpenter, etc.), Arborist, Landscaper and Custodian.

e TCTC
e Greenville Technical College
e Indeed

The Information Technology Package

This package is appropriate for information technology related jobs. Examples include Systems
Programmer, Systems Administrator, Applications Analyst, IT Consultant, Database Administrator,
Developer, and IT Manager.

e Greenville Technical College
e HigherEdJobs

e Inside Higher Ed

e Indeed

e LinkedIn

The Medical/Healthcare Package

This package is appropriate for medical/healthcare jobs. Examples include Staff Physician, Nurse,
Psychiatrist, Psychologist, Pharmacist and Dietitian.

e HigherEdJobs

e Inside Higher Ed

e Indeed

e LinkedIn

e American College of Healthcare Executives

e American Association of Physician Specialties (ABPS)

The Development/Fundraising Package

This package is appropriate for all University Development or Donor Relations hires. Examples
include any roles under the following categories: Alumni Relations, Donor Relations, Foundation
Relations, Development Officer, Planned Giving, Principal Strategy, Annual Giving.

e Association of Development Officers
e Clemson Alumni Career Services
e HigherEdJobs
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e Inside Higher Ed
e Indeed
e Linkedln
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