Clemson University Animal Concern Form
Reporting Concerns about Noncompliance, and/or Treatment, Care and Use of Animals
Please describe the nature of your concern about the care and use of animals.  Include as many specific, verifiable details about the situation as possible in your description.  Factual details about location, date and time of the occurrence, descriptions of the animal(s) and the personnel involved will be particularly helpful.  Use the back of the sheet or additional pages if necessary. 

     
To aid in the investigation of your concern, please answer the following questions:

1. Did you personally witness and/or do you have direct firsthand knowledge of the events described in this narrative?  Yes     No

2. Have you attempted to resolve your concern by initiating direct communication with the individual in question or their direct supervisor?  Yes    No

3. Do you wish to remain anonymous?   Yes    No   (if you choose to remain anonymous, you will not receive any follow-up information pertaining to your concern)
Signature: _____________________________________                       Date: ___________________________

Contact Information: ________________________________________________________________________

This form can be faxed to the Office of Research Compliance at (864) 656-4475, sent via email to IACUC@clemson.edu or US mail or delivered to Office of Research Compliance at, Clemson Centre, 391 College Avenue, Suite 406 M, Clemson, SC 29631.  The USDA Animal Welfare Regulations provide protection against discrimination or other reprisals for reporting violations of the Animal Welfare Act (“whistleblower protection”).  The regulations provide that “No facility employee, Committee member, or laboratory personnel shall be discriminated against or be subject to any reprisal for reporting violations of any regulations or standards under the Act.” (9 CFR § 2.32(c)(4)).  Persons knowingly filing false, malicious, or libelous concern forms would not be afforded protection as a whistleblower and may be subject to disciplinary action and/or civil penalties.
