
FY21 HIGHLIGHTS

DEMOGRAPHICS

ACADEMICS

The Office of Fraternity and Sorority Life (FSL) offers the fraternity and sorority community support that emphasizes the importance of 
social responsibility, academic excellence and leadership through open communication, needs-based advising and direct interaction with 
organization members and advisers. We believe in the power of values-based fraternities and sororities to create positive change.

FALL 2020 MEMBERSHIP:

MEMBERSHIP TRENDS FROM FALL 2016-20:

2020-21 RECRUITMENT TOTALS:

Total Undergraduates Total Members Total CPA Total IFC Total MGC Total NPHC

Fall 2016 19,022 4,471 2,895 1,510 22 44

Fall 2017 19,825 4,529 2,954 1,466 42 67

Fall 2018 20,076 4,569 2,903 1,537 45 84

Fall 2019 20,602 4,883 3,054 1,704 42 79

Fall 2020 20,868 5,186 3,415 1,648 46 81

In Fall 2020: 89.13% of all chapters exceeded 3.0; 81.19% of all members exceeded 3.0
In Spring 2021: 78.72% of all chapters exceeded 3.0; 82.19% of all members exceeded 3.0

CPA 12 Chapters
3,460 Members
288 Avg. Chapter Size
292 Total

College Panhellenic Association

CPA Fall 2020 Primary Recruitment: 1,148
Fall 2020 Continuous Open Bidding: 51
Spring 2021 Continuous Open Bidding: 147
Total: 1,346

College Panhellenic Association

IFC 22 Chapters
1,724 Members
78 Avg. Chapter Size

Interfraternity Council

IFC Fall 2019 Recruitment: 357
Spring 2020 Recruitment: 209
Total: 566

Interfraternity Council

MGC 5 Organizations
44 Members
8 Avg. Chapter Size

Multicultural Greek Council

MGC Fall Intake: 9
Spring Intake: 15
Total: 24

Multicultural Greek Council

NPHC 8 Organizations
83 Members
10 Avg. Chapter Size

National Pan-Hellenic Council

NPHC Fall Intake: 38
Spring Intake: 29
Total: 67

National Pan-Hellenic Council

Men Women

Overall 50.58% 49.42%

Overall FSL 32.78% 67.22%

% of Gender 
Affiliated 16.1% 33.8%

In-State % Out-of-
State %

CPA 48.79% 51.21%

IFC 44.14% 55.86%

MGC 80% 20%

NPHC 81.16% 10.84%

Overall FSL 48.23% 51.76%

Overall 66.4% 33.6%

3rd
Consecutive Fall semester 
where all four council GPAs 

exceeded 3.0

Denotes members with the highest Fall GPAs on record.
Denotes new members with the highest Fall GPAs on record. 

Overall       GPA Overall FSL GPA CPA IFC MGC NPHC

Fall 2020 3.288 3.432 3.552 3.195 3.295 3.136

Spring 2021 3.293 3.437 3.556 3.23 3.024 3.179



Number Applied Percent of Chapters Chapters Receiving Awards

2019 25 53.2% 19

2020 34 73.9% 33

2021 32 68% 31

APPLICATIONS AND WINNERS:

CHAPTERS OF THE YEAR: MEMBERS OF THE YEAR:

Alpha Delta Pi (CPC) 
Amanda H. Hays Cup 

Alpha Tau Omega (IFC) 
Dr. Jerome V. Reel, Jr. Cup

	Sydney Tindall (CPA) 
	Kappa Delta 

Jason White (IFC) 
Theta Chi 

	Kerri Wong (MGC Sorority) 
Delta Phi Lambda Sorority 

Dennis Daly (MGC Fraternity) 
Pi Alpha Phi Fraternity

Melanie Magwood (NPHC Sorority) 
Delta Sigma Theta Sorority

Azrin Jamison (NPHC Fraternity) 
Alpha Phi Alpha Fraternity 

	Delta Phi Lambda Sorority (MGC) 
Founders Cup 

Zeta Phi Beta Sorority (NPHC) 
Altheia L. Richardson Cup 

46
Meetings with 19 organizations

“My adviser has gone above and beyond from the day I got the position 
to not just help me with the basics of the position but also to talk 
through any creative ideas I’ve had, how to build relationships and 
bridges within the position, and even helped me grow as an individual.”

		              				                      – Student Employee

RETENTION — 2019 COHORT DATA: GRADUATION — 2014 COHORT DATA:

CHAPTER ENGAGEMENT: COUNCIL ENGAGEMENT:

HEADQUARTERS ENGAGEMENT:

SERVICE AND PHILANTHROPY

COACHING MODEL AND OUTCOMES

96.1%

469 722

45.2%

92.1%

100%

40.4%

93.6% 84.9%
First-year FSL members 
retention rate (92.6% for 
first-year unaffiliated students)

Meetings total with an 
average of 10 coaching 
meetings per chapter

Meetings total

1-30 minutes General body meetings1-60 minutes

31-60 minutes Executive board and officer 1:1s

>60 minutes Other topics>60 minutes

Increase in coaching meetings

First-year FSL members 
graduation rate (82.4% for 
first-year unaffiliated students)

of chapters participated 
in 1:1 coaching

of headquarters staff/
regional directors engaged 
with the office

First year to second 
year overall Clemson 
retention rate

Six-year overall Clemson 
graduation rate

n = 1,047 n = 836

n = 47

n = 2,628 n = 2,110

30,854 $807,147
Hours chapter members spent in community service Dollars raised for chapter philanthropies

CHAPTER EXCELLENCE AWARDS 2021

852 coaching meetings

2020-21

2019-20

55% 60.3%
86.8%42.3%

10.3%

2.7%

29.4%

13.2%

1,237 coaching meetings


