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The Center for Career and Professional Development (CCPD) houses the Michelin Career Center (MCC), which serves
students in all stages of their education through career counseling, assessments, resume and cover letter reviews, information
workshops, career fairs and more. The center develops strong partnerships with employers and provides opportunities for
students and employers to connect. The Michelin Career Center also offers both part-time and full-time internship courses
where are students are supported and guided through their experience. ClemsonJobLink provides full-time and part-time job
postings in addition to on-campus, off-campus and international internship postings. For over a decade, Clemson has been
recognized by The Princeton Review and U.S. News & World Report as a national leader in career services and experiential
learning. Visit career.sites.clemson.edu/data_analytics for more data.
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FIRST DESTINATION RESULTS (2020-21)
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Off-Campus Internship Mentor

“[My intern] was an extraordinarily hard worker, extremely professional and a joy to work with. She impressed everybody on the team as an excellent coworker.
Her performance made an immediate and positive impact in the company.”

COMPETENCIES AND EXPERIENTIAL EDUCATION

Site supervisors and mentors evaluate students based on a five-point proficiency scale. There were 827 total respondents.

Communication Adaptability Self-Awareness 3.93
Collaboration Analytical Skills Integrity and Ethics 4.26
Leadership Technology Brand 4.20

EMPLOYER RELATIONS

The CCPD team hosted two universitywide career fairs and co-hosted several boutique fairs for specific departments and
offices. Additionally, CCPD saw a significant increase in employer registrations, allowing employers to interact one-on-one
with students.
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Clemson Student Career Fair Attendee

“The Career Fair made it easy for me to take a step toward life after college by bringing all the companies and resources together for convenient access.”





